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Chairman and CEOQ, Cargill
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Gilles Andrier
Chairman and CEO, Cargill
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Peter Oosterveer
CEO, Arcadis
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WBCSD's Business and Human Rights Gateway:

Connecting companies with the dynamic human
rights landscape

WBCSD and Human Rights
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Filippo Veglio Davide Fiedler James Gomme
Managing Director, People & Society Manager, People & Society Director, People & Society
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